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Summary of key findings

Overall effectiveness 2
The overall quality of Catholic education provided by the school

Catholic life and mission (p.3)
How faithfully the school responds to the call to live as a Catholic community 1 ]
at the service of the Church’s educational mission

Religious education (p.5)

The quality of curriculum religious education 2

Collective worship (p.7)

The quality and range of liturgy and prayer provided by the school 2 ]
The school is fully compliant with the general norms for religious education laid down by the Bishops’ v
Conference es —
The school is fully compliant with any additional requirements of the diocesan bishop Yes —
The school has responded to the areas for improvement from the last inspection Fully —

Compliance statement
e The school is fully compliant in relation to the general norms for religious education laid
down by the Bishops’ Conference.
e The school is fully compliant with all requirements of the Archdiocese of Liverpool.

e The school has fully responded to the areas for improvement from the last inspection.
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What the school does well

e The mission statement, ‘At Holy Family, we love Jesus and each other, live life to the full
and learn with joy and spirit', is lived authentically with love and care for all.
e The headteacher and senior team are inspirational leaders of Catholic education.

e Relationships are a key strength at Holy Family, everyone being treated with respect and
love.

e Pastoral support is highly effective for the staff, families and pupils.

e Pupils enjoy religious education, their behaviour in lessons and around the school is
exemplary.

What the school needs to improve
e Further enrich the provision of Catholic social teaching by achieving the CAFOD Live
Simply Award.

e Firmly establish live marking and feedback in religious education to ensure that pupils
have a clear understanding of what they need to do to improve.

e Provide continued professional development that is focused on deepening the
understanding and skills of staff in the leadership of prayer and worship.

Page 2 of 9



q CATHO LIC SCH OO I_S Holy Family Catholic Pmw’w;ﬂ'ylia\ﬁpg
T I N S P ECTO RAT E Catholic Schools Inspectorate R;\;ovt

Catholic life and mission

How faithfully the school responds to the call to live as a Catholic community at the service of the
Church’s educational mission.

Catholic life and mission key judgement grade 1

Pupil outcomes
The extent to which pupils contribute to and benefit from the Catholic life 1 —
and mission of the school

Provision 1 |
The quality of provision for the Catholic life and mission of the school

Leadership

How well leaders and governors promote, monitor and evaluate the provision 1 -

for the Catholic life and mission of the school

Pupils at Holy Family clearly understand the school's Catholic identity and participate in all
aspects of its mission. They understand that they are important and valued. Over time they have
a growing understanding that they were made in God's image and likeness and that they are
safe. Holy Family pupils are highly motivated to change the world and are guided by scripture.
‘We help, we give things up, we make sacrifices like Jesus sacrificed his life for us’. Pupils roll up
their sleeves and follow the lead of key staff in responding to the demands of Catholic social
teaching. They know why they are doing it and are proud to help. Pupils take their lead from
skilled staff when planning improvements and embrace new challenges with vigour A particular
strength of the school is the way in which they show a deep sense of respect for others. The
pupils understand that our world is made up of people of different faiths and traditions. They
are acutely respectful of other faiths and enjoy deepening their understanding of the wider
world.

The mission statement inspires the whole school community. A parent reported, ‘I am so grateful
for what the school is doing to help my kids grow spiritually’. All staff embrace the mission
wholeheartedly and are deeply committed to it. Their annual mission day sets the tone for the
year. As a result, it has a significant impact on the practical realities of school life. Staff willingly
go the extra mile whenever it is needed to support members of the school family. This mission
inspires rich relationships that value all without exception. Their welcome is warm and sincere.
The school has really invested in celebrating the rich presence of cultures and beliefs which
ensures that all are enabled to pray. Staff are exemplary role models. They live out their faith
and model respectful relationships and are a living witness to the school’s Catholic life and
mission. The school environment celebrates the whole child and the school’s Catholic character.
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Recent links with a local Catholic high school has enhanced the school’s chaplaincy provision.
The Gift Team are proud of their contribution to school life and appreciate the support staff give
to this. The provision for relationship sex and health education is faithful to the teaching of the
Church and presents a holistic vision of the human person.

Leaders and governors from the local governing body and the Trust demonstrate complete
clarity in articulating their role in shaping the Catholic life and mission of the school. They ensure
that Christ is truly at the centre of all they do. Leaders are experienced, energised and
determined to ‘transform the lives’ of the pupils in their care. Policies and procedures clearly
reflect the priority given to the mission of the school. The school benefits from the wider support
given by Trust and the Archdiocese of Liverpool. They work in partnership with the local parish
and appreciate the long-standing support of parishioners. Staff invest time in getting to know
the families of pupils at Holy Family. This results in successful strategies such as ‘Chill and Chat’
which support and engage parents. Catholic social teaching is woven beautifully through the
curriculum at every level. They sensitively embody the Church’s preferential option for the
vulnerable. Leaders and governors pride themselves on the pastoral support provided. This is
appreciated by staff. The curriculum, and in particular the religious education curriculum is
faithfully implemented. Governors' ambition makes a highly significant contribution to school
life. They invest their time and expertise generously and as a result, leaders are supported and
challenged to further develop the school. Self-evaluation is accurate and recognises next steps
for improvement. The professional development of staff particularly early career teachers has
been prioritised and as a result staff understand and embrace the mission of the school. They
report that leaders are deeply committed to their professional development and are invested in
their futures as Catholic teachers.

Page 4 of 9



q CATHO LIC SCH OO I_S Holy Family Catholic Pm"‘U“ﬁii‘j(ﬁ
T I N S P ECTO RAT E Catholic Schools Inspectorate R;\gmi

Religious education

The quality of curriculum religious education

Religious education key judgement grade 2

Pupil outcomes 5
How well pupils achieve and enjoy their learning in religious education

Provision 5 |
The quality of teaching, learning, and assessment in religious education

Leadership

How well leaders and governors promote, monitor and evaluate the provision 2 -

for religious education

Pupils at Holy Family are happy and confident and love to tell you about what they have learned
in religious education. They are developing secure knowledge, understanding and skills that
reflect the learning required by the Religious Education Directory. They articulate their secure
knowledge and understanding clearly. As a result, over time, pupils including those with special
educational needs and disabilities make good progress which is at least in line with other core
subjects. Pupils are religiously literate which supports them to think ethically and theologically.
Pupils confidently speak about everything they learn in religious education and recognise that
they are being guided to succeed. Key concepts and vocabulary are understood and embedded
into school life. Pupils from an early age have the confidence to work both together and
independently. Consequently, pupils’ respond willingly to the challenge of learning. Their
engagement in lessons demonstrates a genuine desire to improve. The culture of success
results in pupils that are prepared to take risks. Pupils appreciate the variety of tasks provided
in religious education and this leads to a true sense of enjoyment in the subject. They respond
well to direction and feedback from school and will further benefit from staff embedding fully
live marking and feedback. This will ensure that pupils have a clearer understanding of what
they need to do to improve.

Teachers have a good understanding of how pupils learn appropriate to the phase in which they
are teaching. Their commitment to religious education is clear, and they communicate this with
genuine enthusiasm. Planning is linked to pupils’ current assessment which leads to them
learning well. Teachers use questioning and opportunities for discussion to allow pupils to
develop their ideas collaboratively and identify any misconceptions and gaps in learning.
Explanations are adapted where necessary to enable all to fully participate. Pupil effort is
praised consistently, and pupils’ value the feedback provided by the teacher and teaching
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assistants. To improve further, clarifying expectations at the outset of a lesson will enable pupils
to recognise the successes they have achieved in tasks and their next steps to be taken
independently. Teachers fully understand the impact that religious education has on the
formation of the whole child both spiritually and morally. They provide the space and time for
reflection in lessons. The tasks set are varied and used a range of resources to inspire learning
and facilitate pupils to reveal what they know. Other adults skilfully support this process for

pupils.

Leaders and governors have ensured that the school curriculum for religious education is a
faithful reflection of the Religious Education Directory. It is implemented in line with the
requirements of archdiocesan training opportunities. All resources required for its successful
implementation have been provided. Leaders ensure that religious education has parity with
other core subjects in terms of resourcing, timetabling and staffing. Core parity was also evident
when reporting to parents. Whole school policies are applied equitably. Opportunities for
professional development have been provided by the archdiocese to support subject knowledge
and pedagogical development. The subject leader for religious education has a clear vision and
good level of expertise to continually improve teaching and learning in religious education,
resulting in teaching that is good. Religious education is effectively planned to meet the needs
of all pupils across all key stages. Leaders ensure that pupils are provided with enrichment
activities such as drama and role play to engage them. Their ‘Cultural Quest’ programme
provides additional enrichment activities (such as a whole school visit to the theatre) to enhance
learning and experiences of the wider world. Leaders’ and governors' self-evaluation is accurate
and informed by monitoring, analysis and self-challenge. This results in strategic timely action
which leads to good outcomes which continue to grow in strength.
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Collective worship
The quality and range of liturgy and prayer provided by the school

Collective worship key judgement grade 2

Pupil outcomes 5
How well pupils participate in and respond to the school’s collective worship

Provision 5 |
The quality of collective worship provided by the school

Leadership

How well leaders and governors promote, monitor and evaluate the provision 2 -

for collective worship

Pupils respectfully participate and respond well to all experiences of prayer and liturgy provided
by the school. They sing readily and with joy. Under the guidance of teachers, pupils undertake
ministries such as lighting the candle to signify the presence of Jesus and reading prayers. Prayer
and liturgy in one class was used to determine individual Lenten promises. Pupils understand
and embrace the variety of ways to pray. One pupil stated, “Praying makes me feel stronger,
because | have the spirit of God in me.” They understand and can describe the liturgical year and
how it influences the events of the school calendar. Pupils work well with adults and older
children from the local Catholic high school to prepare prayer and liturgy. The Gift group
undertake liturgical ministries willingly, they particularly enjoy reading the scripture passages
and setting up their prayer tables. Pupils articulate the ways in which prayer has shaped them.
They are clearly motivated by the scriptures they have shared together.

Prayer is central to the life of the school and shapes the routine of the school community. The
daily pattern of prayer reflects the traditions of the Church and the liturgical year. Varied prayer
experiences including the Rosary are offered. The school appreciates the support the parish
provide with this. Seasonally appropriate scripture passages inspire prayer and liturgy, and
Wednesday Word is used widely across the school. The Sunday gospel has been deliberately
chosen to help those present to fully participate. Staff including senior leaders and governors
teach their pupils how to pray. The religious education link governor has been instrumental in
ensuring that staff understand how to pray effectively with young children. There is a legacy of
support for new staff which is developed over time. All staff understand how to support pupils
in developing and growing their ministry as a worship leader and prepare them well. Staff use
their gifts to reflect current affairs and class events to create meaningful times of prayer in class.
This leads to pupils using prayer time to reflect and subsequently become agents of change.

Page 7 of 9



)l\:l\th/w nily Catholic Primary Schoo q CAT H O I_l C SC H OO I_S
(jat/ m/hfp Schools Inspectorate Report T I N S P ECTO RAT E

School makes good use of spaces available, particularly in class. Resources used are current and
in good condition. Time and attention are given to ensure that these spaces are well-cared for
and conducive to prayer. The open-door policy of the school is exemplified in its frequent
invitation to come and pray together. The school seeks to work in partnership with the parish
to help pupils participate more fully in parish life.

Holy Family has an up-to-date policy for prayer and liturgy which has been recently ratified by
the governing body. Leaders and governors understand the different levels and skills of
participation as pupils progress through the school. The school has a planned calendar of events
which reflect the patron saints feast days and liturgical seasons of the year. Leaders and
governors offer opportunities for the professional development of all staff in prayer and liturgy.
As a result, staff understand the importance of daily prayer in their classroom and as a school
family. Leaders including governors understand a variety of ways of praying that are part of the
Catholic tradition. This understanding together with their knowledge of the needs of the
community informs their planning of prayer and liturgy. Leaders assist all staff to plan and lead
times of prayer. They are then able to provide affirming and reflective opportunities to pray.
The school has suitably resourced prayer and liturgy, recognising its importance. As a result,
class teachers plan worship with pride. The school recognises that a more consistent review of
prayer and liturgy would develop the skills of the staff even more effectively.
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Full name of school

Information about the school

School DfE Number (LAESTAB)

School unique reference number (URN)

Full postal address of the school

School phone number
Headteacher

Chair of governors
School Website
Trusteeship
Multi-academy trust or company (if applicable)
Phase

Type of school
Admissions policy
Age-range of pupils
Gender of pupils

Date of last denominational inspection

Holy Family Catholic Primary School
149190

3592011

Holy Family Catholic Primary School, Wigan Street,
Platt Bridge, Wigan, WN2 5JF

01942 704148

Rebecca Crawley

Clare Orrell
www.holyfamilywigan.co.uk
Diocesan

St Joseph's Catholic Multi Academy Trust
Primary

Academy

Non-selective

2-11

Mixed

22" May 2018

Previous denominational inspection grade 2
The inspection team
Julia Ashton Lead
Deborah Albon Team
Key to grade judgements
Grade England Wales
1 Outstanding Excellent
2 Good Good
3 Requires improvement Adequate and requires improvement
4 Inadequate Unsatisfactory and in need of urgent improvement
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